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1.0	Scope

This procedure details the requirements for the review and update of the Legal Requirements Register relating to Environmental Legislation.

2.0	Responsibility.

The Management Representative is responsible for the administration of the Registers. (Qualified Contractors may provided this service).

3.0	Records

Document	Ref.Location	Retention

Legal Requirements Register	--	M.Rep			Indefinite

4.0	Procedural Notes

1.	Compilation and maintenance of legal effects shall be conducted by the Management Representative through the review and consultation of internal and external sources such as:
External professional bodies and institutions.
Publications and periodicals.
Updated environmental reference sources.

2. 	Legal compliance shall be confirmed at Management Review by confirmation of the audit plan being fulfilled and processes supporting legal compliance have been audited and confirmed as compliant. 

3.	Ownership of responsibility for compliance to legislation shall be reviewed at the Management Review meeting.
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INTERNAL CONTEXT OF THE ORGANISATION

	INTERNAL ISSUES
	REQUIREMENT

	Training of staff on EMS
	Induction and on-going training in line with skills assessment and employment requirement and/or regulatory changes

	Waste generation & segregation
	Ensure all waste streams are allocated the correct disposal route used.  Regular checking of

	Adverse Weather
	Store chemicals in bunded areas when not in use, drain covers used

	Technological Infrastructure
	Third party off site back up of server information. Ensure all faults with terminals are reported and rectified

	New chemical restrictions/ legislation
	Support from Third Party and TAL Group.

	Maintenance of effluent facility
	Report all faults, service to schedule, output monitored 

	Strategic direction
	No current remit to change company focus

	Staff relationships
	H&S meetings with representative, regular communication forums

	Resources and knowledge
	Staff training and sign-off of training documents

	Assets
	All assets will be maintained according to the supplier’s standard or best practice

	Culture
	Involve employees on a daily basis for on and off site improvements

	Capability
	Ensure cover is adequate for processes that involve EMS activities.




EXTERNAL CONTEXT OF THE ORGANISATION

	EXTERNAL ISSUES
	REQUIREMENT

	Regulations
	Comply with ENV / H&S Requirements and other relevant legislation; conform to requirements of ISO certification; meet contractual obligations.

	Economic shifts
	Market trends will be periodically reviewed

	Social
	Information on the website will be updated with policy and environmental statistics where evident

	Technology advances
	To be leveraged as appropriate: Additive manufacturing (3D Printing); autonomous production; industry 4.0 (web of things); smart components, Cyber security

	Land contamination
	Trade waste licensing; COSHH held on site for all chemicals; drain covers used; waste disposal managed through qualified outlets

	Political
	Restrictions on migrant workers; local authority devolution/empowerment; political uncertainty; Governmental direction in support of Small Businesses and employment law.






INTERESTED PARTIES

	PARTY
	REQUIREMENT

	Customers
	OTIF; quality products; scalability; flexibility; capability; capacity; competitive (market) price; innovative solutions; responsiveness to issues

	Suppliers
	On time payment; new/repeat business; specified requirements; communication

	Contract partners
	Interaction & consultation; shared resources & opportunities

	Employees
	Feel valued; competitive rate of pay; enjoyable work environment;  stability & security; opportunities to progress; job satisfaction; considered in context of family circumstances; 

	Local authorities
	Compliant behaviours; record keeping as evidence of compliance

	Shareholders
	Return on investment; prosperous company
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